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Audit Type : Full Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
amfori @ BSCl www.bsciplatform.org Page 2/19

Trade with purpose

Generated on:03/02/2021



Producer : ESSO TEKSTIL SAN VE DIS TIC

LTD.STI
DBID : 405431 and Audit Id : 203465
Audit Type : Full Audit

Audit Date : 19/01/2021

amfori ()

Trade with purpose

BSCI

Main Auditee Information @

Name of producer :

ESSO TEKSTIL SAN VE DIS TIC LTD.STI

DBID number : 405431
Audit ID : 203465
Address : ORUGC REIS MAH.GIYIM KENT 15.SOK. NO:64A -68A-70A ESENLER Istanbul
Province : Istanbul Country : Turkey
Management Representative : Ms SIBEL KARABAS - PLANNING &
PURCHASING
Contact person: Ms Sibel Karabas Sector : Non-Food
Industry Type : Textiles, clothing, leather Product group : Apparel
Product Type : Woven shirts
.
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Producer : ESSO TEKSTIL SAN VE DIS TIC .
LTD.STI amfori @ BSCI

DBID : 405431 and Audit Id : 203465 Audit Date : 19/01/2021 Trade with purpose

Audit Type : Full Audit

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [ Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : A

Need of follow-up : If YES, by :

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

B B A B B A A A A A A A A

Executive summary of audit report

Announced amfori BSCI audit was performed over 1.5 man-days (1 day on-site) by 1 (one) lead auditor and 1 (one observer) on 19 Jan 2021.

ESSO TEKSTIL SAN VE DIS TiC LTD.STI was established on 04.02.2005 and currently continue activity in ISTANBUL city in current address.

Facility was a garment manufacturer that makes especially modelling and sampling for on shirt production. Most of production was outsourced by facility’s
subcontractors. There were model cutting, model sewing, and small ironing area in the company. Monthly production capacity was max 6000 pieces per
month. Main production like Cutting, sewing, ironing, packing, washing, print, embroidery, dyeing processes were outsourced by subcontractors.

All goods were exported mainly to Europe.

Below participants were accompanied during BSCI audit to auditor and participate in opening and closing meetings;

Ms CANAN SALMEN- Facility Advisor

Mr CEVAT IHYA KURAN - Facility Advisor

Ms ARZU ERAT — ERAT OSGB (Health and Safety Advisor and specialist)

Mr UZEYIR IKTIMUR — General Manager

Mr AHMET ARSLAN - Financial Manager

Mr MEHMET KOLAK — Worker Representative

Terms of Implementation for Business Partners Producers 2017 and BSCI Code of Conduct was signed by auditee before audit and was provided before
audit.

Expectations regarding BSCI's transparency throughout whole supply chain was mentioned during opening meeting.
Facility tour was conducted with auditor and facility representative and all areas and floors were visited.

Relevant documents regarding health and safety, prepared policy and procedures, employee files, time and wage records and other requested documents
were provided to auditor.

There was responsible management representative staff for BSCI who was in charge to follow-up and take necessary steps to implement BSCI principles
and follow local laws.

During audit, open areas were seen and some PA areas were not effectively implemented.

Facility was respect to #Covid19 spread preventions and follow up legal regulations and provided hygiene stations to workers and provided face mask daily
to employees.

Facility was consisted of one building and located in industrial park and shared a big building located horizontally and occupies 3 small blocks as 3 floors in
that long building with totally 450 square meters for 3 blocks. Please see relevant photo report for outside view of facility.

Catering service and meal was cooked in facility.
Layout of 1st Block number 68A-70A:
-1 Basement Floor: Fabric warehouse

Entrance Floor: Administrative offices and Accessory warehouse.
1st Floor: Sample (modelliing) section (cutting, sewing, ironing) kitchen.

Layout of 2nd Block number 64:
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Producer : ESSO TEKSTIL SAN VE DIS TIC .
LTD.STI amfori @ BSCI

DBID : 405431 and Audit Id : 203465 Audit Date : 19/01/2021 Trade with purpose

Audit Type : Full Audit

-1 Basement Floor: Adminsitrative Offices and information desk.
Entrance Floor: Adminsitrative Offices
1st Floor: Adminsitrative Offices and kitchen.

Population layout:

There were totally 15 employees onsite.

7 male and 8 female employee’s total.

Production: total as 8 as 2 female and 6 male.

Administrative and office staff: 7 total as 1 male and 6 female.

The factory adopted fingerprint scan attendance system to record employees' working hours.
Regular working hours in company was as below for all departments;

From 08:00 AM to 06:30 PM, including 15 minutes first tea break started at 10:00 AM, 60 minutes meal break as 2 groups to prevent #Covid19 spread and
15 minutes second tea break started at 04:00 PM, as 09 hours per day excluding breaks, 5 days and 45 hours per week.

Saturday and Sunday were granted as weekly rest days.
Wages were paid at monthly min. wage rate between 1st- 10th of each month via bank officially.

There was no government waivers / collective bargaining used or available by the auditee, which made the contractor license / contract / government
waivers / collective bargaining agreements not applicable.

There was no young workers in the company.
There was no trainees in the company.

There was no agency workers in the company.

The youngest worker has finished 20 years old.
There was no pregnant employee in the company
There was no disabled employee in the company.
There was no foreign or migrant workers in facility.
There was no dormitory provided to the employees.
There was no homeworking practices in company.

Due to #Covid19 disease, facility have applied to governmental program as short term working allowance between 06 of April and 11 May 2020 during this
period facility was closed and wages were paid by government to employees directly to their back accounts.

The payment and attendance records of 5 employees were reviewed for December 2020 (last paid month), October 2020 and April 2020.
Living wage calculation was done by facility and Anker Methodology and BSCI templates were used for calculation.

According to the decision of The Minimum Wage Determination Commission in Turkey, minimum net wage was 2324,70 TL and gross was 2943,00 TL per
month since January 2020 to December 2020 and at sampled months minimum wages were checked.

Meal and transportation was provided by facility free of charge.
Remark and Notes by Auditor;

Business License: Uploaded on Amfori platform.
Environmental License: Uploaded on Amfori platform.
Building License: Uploaded on Amfori platform.

Fire Safety License: Uploaded on Amfori platform.

Signed TOI document: Uploaded on Amfori platform.
Signed Code of Conduct Document:Uploaded on Amfori platform.
Sample Payment Record: Uploaded on Amfori platform.
Sample Time Record: Uploaded on Amfori platform.

Social Policy: Uploaded on Amfori platform.

Sample Social Security Form: Uploaded on Amfori platform.
Sample Photos: Uploaded on Amfori platform.

Signed CAP: Uploaded on Amfori platform.

Tax Letter: Uploaded on Amfori platform.

Capacity Report: Uploaded on Amfori platform.

Testing of fire alarms and fire hose:No fire alarm and fire hose required as per laws.
Testing of emergency lights: Uploaded on Amfori platform.
Tax Letter: Uploaded on Amfori platform.

Contractor license/permit: No contractors were seen.
Agency labour contract: No agency workers were seen.
Government waivers: No Government waivers were seen.
Collective bargaining agreements: No CBA were seen.

No Zero Tolerance issue was raised.
Audit Company: SGS Turkey
Audit Company APSCA Number: 11600006

Lead Auditor Name: TOGRUL MUSTAFAYEYV, Mr
APSCA Auditor Registered Number: RA21703500

Trainee Auditor Name: BUSRA GUDEN, Ms
APSCA Auditor Registered Number: Not registered to APSCA System yet.
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DBID : 405431 and Audit Id : 203465

Audit Type : Full Audit
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Ratings Summary @

Auditee's background information

Auditee's name :

ESSO TEKSTIL SAN VE DIS TIC LTD.STI

Legal status :

Limited Company/Private

Company
Local Name : ESSO TEKSTIL SAN VE DIS TiC LTD.STi | Year in which the auditee was founded : 2005
Address : ORUG REIS MAH.GIYIM KENT 15.SOK. Contact person (please select) : Ms Sibel Karabas
NO:64A -68A-70A ESENLER
Province : Istanbul Contact's Email : sibel@essotekstil.com
City : Istanbul Auditee’s official language(s) for written Turkish
communications :
Region : Middle East/ North Africa Other relevant languages for the English
auditee :
Country : Turkey Website of auditee (if applicable) : www.essotekstil.com
GPS coordinates : 41°4'227?N, 28°52'16?E Total turnover (in Euros) : 3248182.00
Sector : Non-Food Of which exports % : 100.00
Industry : Textiles, clothing, leather Of which domestic market % : 0.00

If other, please specify :

Production volume :

6000 pieces per month

Product Group :

Apparel

Production cost calculation :

Yes

If other, please specify :

Lost time injury calculation cost :

No

Product Type :

Woven shirts

Auditee's employment structure at the time of the audit

Total number of workers :

15 Total number of workers in the production unit to be monitored (if applicable) : 0

MALE WORKERS

FEMALE WORKERS

Permanent workers

7

8

Temporary workers

0

In management positions

-

Apprentices

On probation

With disabilities

Migrants (national citizens)

Migrants (foreign citizens)

Workers on the permanent payroll

Production based workers

With shifts at night

Unionised

o/ o o N|o|lo oo o

Pregnant

On maternity leave

o|lo|lo oMV ®|o|lo oo ©o|N|O
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Producer : ESSO TEKSTIL SAN VE DIS TIC -
LTD.STI amfori (0) ssc

DBID : 405431 and Audit Id : 203465 Audit Date : 19/01/2021 Trade with purpose

Audit Type : Full Audit

Finding Report @
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Producer : ESSO TEKSTIL SAN VE DIS TIC .
LTD.STI amfori @ BSCI

DBID : 405431 and Audit Id : 203465 Audit Date : 19/01/2021 Trade with purpose
Audit Type : Full Audit

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 203465] Audit Date: 19/01/2021 PA Score: B Deadline date;

GOOD PRACTICES: _
Good documentation BSCI poster was posted and communicated to employees BSCI templates were used for BSCI documentation lyi dékiimantasyon
BSCI posteri asiimistir ve galisanlara duyurulmustur BSCI Dékiimantasyonu igin BSCI sablonlari kullanilmistir.

AREAS OF IMPROVEMENT:

Effective management systems was set up however there still open PA areas to improve.
Employees and management were underwent necessary BSCI training. BSCI code was posted and communicated to employees.

Documentation was well prepared by facility regarding social compliance and performance areas.
Authorized person to implement BSCI principles and give relevant training was assigned. Necessary health and safety issues in site tour and
documentation shows that facility gave a budget to improve general conditions inside facility.

Management understand why its own good social performance is important for amfori BSCI and understand the importance and benefits of
having an effective management system and related procedures.

Management assigned internal responsibilities to staff with decision-making capacity and financial resources for the development and
implementation of social management.

Management understand the content of the amfori BSCI Code and Terms of Implementation for business partners to be involved in the amfori
BSCI monitoring process and signed them prior to audit.

Structure of the company and organizational chart was established.

Documented procedures were seen regarding hiring, grievances, child labor, forced labor and relevant subjects.

Time and wage records were provided during audit however there were some miscalcualtions and were noted under PA 5.

Management staff was appointed to implement BSCI code and understanding of the amfori BSCI Code of Conduct and Terms of Implementation.

There was person in charge who was responsible for grievance mechanism, HR and accounting, OHS issues.
Management have developed a system to select significant business partners or members.

Relevant business partners have signed amfori BSCI code of conduct and terms of implementation.
They have kept accurate information regarding their business partners.

Facility was respect to #Covid19 spread preventions and follow up legal regulations and provided hygiene stations to workers. Facility distributes
masks to employees every day and provided special waste bins for masks.

Living wage calculation was done by facility and Anker Methodology and BSCI templates were used for calculation.

Firmada etkili yénetim sistemleri kurulmustur ancak halen agikta bulunan PA alanlari mevcuttur.
Calisanlar ve yoneticiler BSCl ile ilgili egitim almistir. BSCI posteri isletmede asilmis ve galisanlara duyurulmustur.

Sosyal uygunluk ve performans alanlari ile ilgili dokiimantasyon fabrika tarafindan diizenli bir sekilde hazirlanmistir.
BSCI prensiplerini uygulama ve egitim vermek icin sorumlu personel atamasinin yapildigi gértlmustur.
Saha turu esnasinda ve dékiimantasyon incelemesinde, isletme icinde genel kosullari iyilestirmek igin isletmenin bir biitge ayirdigi gérilmustir.

Yonetim, kendi sosyal performansinin amfori BSCI igin neden énemli oldugunu, etkili bir ydnetim sistemine ve ilgili proseddrlere sahip olmanin
6nemini ve faydalarini anlamaktadir.

Yénetim, sosyal yonetimin gelistiriimesi ve uygulanmasi igin karar verme kapasitesi ve mali kaynaklari olan personele dahili sorumluluklar
atamigtir.

Yénetim, amfori BSCI izleme siirecine dahil olacak is ortaklarina yonelik amfori BSCI Kurali ve Uygulama Kosullarinin igerigini anlamaktadir ve
denetimden énce bunlari imzalamigtir.

Sirketin yapisi ve organizasyon semasi olusturulmustur.

ise alma, sikayetler, cocuk isgiligi, zorla galistirma ve ilgili konularla ilgili belgelenmis prosediirler gériilmiistir.

Denetim sirasinda zaman ve Ucret kayitlari saglanmistir ancak bazi yanls hesaplamalr ile iligli bulgular PA5 altinda yazilmistir.
BSCI kurallarini ve amfori BSCI Davranis Kurallari ve Uygulama Kosullari anlayisini uygulamak Gzere (st yonetici atanmistir.
Sikayet mekanizmasi, IK ve muhasebe, iSG konularindan sorumlu olan sorumlu kigi mevcuttur.

Yonetim, 6nemli is ortaklari veya Uyeleri segmek igin bir sistem gelistirmistir.

iigili is ortaklari amfori BSCI davranis kurallarini ve uygulama sartlarini imzalamistir.

isletme is ortaklariyla ilgili dogru bilgileri tutmustur.

isletme, is ortaklarindan gelen sikayetlerle ilgili sikayet mekanizmasini kurmus ve isletmede duyurmustur.

Isletme, #Covid19 yayilmasini 6nlemekte ve yasal diizenlemeleri takip etmektedir ve calisanlara hijyen noktalari sagladimistir. isletme,
calisanlarina her giin maske dagitmakta ve maskeler icin 6zel ¢op kutular saglamigtir.
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Producer: ESSO TEKSTIL SAN VEDIS TIC =
LTD.STI amfori BSCI

DBID : 405431 and Audit Id : 203465 Audit Date : 19/01/2021

Audit Type : Full Audit

Trade with purpose

Yasam Ucreti hesaplamasi igletme tarafindan yapilmis ve hesaplamada Anker Metodolojisi ve BSCI sablonlari kullaniimistir.

1.1 - Based on satisfactory evidence the main auditee partially respect this principle due to there was no proper social management system in the
company, non-compliances in performance area 1-2-4-5-7.

Elde edilen yeterli delillere gore, firmada uygun bir sosyal yonetim sisteminin olmamasi ve performans alanlari 1-2-4-5-7 de bulunan
uygunsuzluklardan dolay! denetlenen firma ilgili prensibi kismen karsilayamamaktadir. BSCI Gerekliligi.

Remarks from Auditee:
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Producer : ESSO TEKSTIL SAN VE DIS TIC .
LTD.STI amfori @ BSCI

DBID : 405431 and Audit Id : 203465 Audit Date : 19/01/2021 Trade with purpose

Audit Type : Full Audit

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 203465] Audit Date: 19/01/2021 PA Score: B Deadline date;

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Facility was not respect to relevant BSCI PA area and still 2 (otwo) open issue was noted.
Facility has established communication structures to genuinely involve workers and their representatives.

Management exchanges information on workplace-related issues with workers and their representatives
Workers’ representative elected by election system.

There were records of the election process.
Management follow up on workers’ requests or complaints via complaint boxes or open door policy.
Vision, mission and objectives of the company was seen in line with the amfori BSCI Code.

isletme ilgili BSCI PA alanina tam riayet etmemektedir ve halen 2 (iki) agik bulgu bulunmaktadir.
Denetlenen kurum, isgileri ve is¢i temsilcilerini etkin bir sekilde siireglere dahil etmek igin gerekli iletisim yapilarini kurmustur.

Calisan temsilcileri bir eleme sistemi ile segilmiglerdir.

Secime ait kayitlar bulunmaktadir.

Yénetim galisanlarin sikayetlerini, sikayet kutulari ve acik kapi politikasi ile takip etmektedir.
Sirketin vizyonu, misyonu ve hedefleri, amfori BSCI Davranis Kurallar’'na uygun gériinmektedir.

2.2 - Based on satisfactory evidence, the main auditee does not respect this principle because; The company has set long-term goals, but there is no
evidence of employees' involvement in these processes while setting these goals. Goals were achieved only after a meeting with the managers.
BSCI requirement

Elde edilen yeterli delillere gore, isletme uzun vadeli hedefler belirlemistir ancak bu hedefleri belileme esnasinda galisanlarinda bu sireglere
katilimini gdsteren bir kanit gériilememistir. Hedefler sadece ydneticiler ile yapilan bir toplanti sonucu yapilmistir.
BSCI gerekliligi

2.4 - 1)Based on satisfactory evidence, the main audited does not respect this principle because, facility, has prepared the necessary training and
documentation regarding BSCI principles, but as a result of the documents and evidence available during the audit, it was observed that BSCI
principles were not known effectively by the employees.

BSCI Principle

2)Based on satisfactory evidence, the main audited does not respect this principle because, facility, has prepared the necessary training and
documentation regarding BSCI principles, but as a result of the documents and evidence available during the audit, it was observed that BSCI
principles were not known effectively by the employees.

BSCI Principle

1)Elde edilen yeterli delillere gore, isletme BSCI prensipleri ile ilgili gerekli egitim ve dékiimantasyonu hazirlamistir ancak denetim esnasinda
mevcut belgeler ve kanitlar neticesinde BSCI prensiplerinin ¢alisanlar tarafindan efektif olarak bilinmedigi gériildiigiinde, isletme mevcut prensibi
kismen karsilayamamaktadir.

BSCI Prensibi

2)Elde edilen yeterli delillere gore, isletme BSCI prensipleri ile ilgili gerekli egitim ve dékiimantasyonu hazirlamistir ancak denetim esnasinda
mevcut belgeler ve kanitlar neticesinde BSCI prensiplerinin ¢alisanlar tarafindan efektif olarak bilinmedigi gériildiigiinde, isletme mevcut prensibi
kismen karsilayamamaktadir.

BSCI Prensibi

Remarks from Auditee:
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Producer : ESSO TEKSTIL SAN VE DIS TIC .
LTD.STI amfori @ BSCI

DBID : 405431 and Audit Id : 203465 Audit Date : 19/01/2021 Trade with purpose

Audit Type : Full Audit

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 203465] Audit Date: 19/01/2021 PA Score: A Deadline date;

GOOD PRACTICES:
None - Yoktur

AREAS OF IMPROVEMENT:
PA 3.1 was rated as N/A because there was no Collective Bargaining in facility.

Facility fully respect to relevant BSCI PA area. Facility have established necessary policy regarding relevant subject. No union activity was seen
in facility but there were worker representatives in facility. Facility has legal no requirement to establish workers committee regarding the number

of workers less than 50.
Management was not interfered to prevent workers’ participation in meetings regarding unions or other workers’ organizations.
Workers'’ representatives were in present in the production site.

There clear mechanisms to allow workers to contact and meet the workers’ representative.

isletmede toplu s6zlesme olmadigiiindan PA 3.1 N/A olarak cevaplanmistir.

isletme ilgili BSCI PA alanina tam saygi géstermektedir. ilgili konu ile ilgili isletmenin olusturmus oldugu politika mevcuttur. Isletmede sendikal
faaliyet goriilmemistir ancak isletmede calisan temsilcileri bulunmaktadir. Isletmede galisan sayisi 50 kisi altinda oldugu igin yasal olarak galisan
komitesi bulundurmasina gerek yoktur.

Yonetim, iscilerin sendikalar ya da diger isci topluluklari ile ilgili toplantilara katiimasini engellemek amaciyla miidahalede bulunmamaktadir.

Uretim tesisinde is¢i temsilcileri mevcuttur.
Iscilerin, isci temsilcileri ile baglanti kurmalarina ve gériismelerine izin veren agik ve anlasilir mekanizmalar mevcuttur.

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 203465] Audit Date: 19/01/2021 PA Score: B Deadline date:

GOOD PRACTICES:
None-Yoktur

AREAS OF IMPROVEMENT:
Facility was not respect to relevant BSCI PA area and still 1 (one) open issue was noted.
Facility have established necessary policy regarding relevant subject.
The auditee has the necessary preventive measures in place to avoid discriminatory practices based on reprisals (e.g. instructing the human
resources department and supervisors that disciplinary measures or dismissal cannot occur based on such complaints)

Isletme ilgili BSCI PA alanina tam riayet etmemektedir ve halen 1 (bir) agik bulgu bulunmaktadir.
ligili konu ile ilgili isletmenin olusturmus oldugu politika mevcuttur.
Denetlenen kurum, misilleme yéntemiyle ayrimci davranislar géstermekten kaginmak igin
gerekli dnlemleri almaktadir (Ornek: insan kaynaklari departmanina ve seflere bu tir sikayetlere dayanarak ceza verilemeyecegi veya isten
ctkarmalar yapilamayacagdi konusunda talimat vermek.)

4.2 - Based on satisfactory evidence, the main auditee does not respect this principle partially because, employee satisfaction survey was conducted
in the company, but as a result of the survey, it was observed that there was no prospective evaluation study on an improvement plan or survey
results and was not announced to the employees.

BSCI Principle.

Elde edilen yeterli delillere gore, isletme ilgili prensibi kismen karsilayamamaktadir giinkd, isletmede ¢alisan memnuniyeti anketi yapiimigtir
ancak yapilan anket sonucunda bir iyilestirme plani veya anket sonuglari konusunda ileriye déniik bir degerlendirme ¢aligsmasi yapilmadigi
gérulmustur ve ¢alisanlara duyurulmamistir.

Remarks from Auditee:
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Producer : ESSO TEKSTIL SAN VE DIS TIC .
LTD.STI amfori @ BSCI

DBID : 405431 and Audit Id : 203465 Audit Date : 19/01/2021 Trade with purpose

Audit Type : Full Audit

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 203465] Audit Date: 19/01/2021 PA Score: B Deadline date:01/03/2021

GOOD PRACTICES:
Meal and transportation was provided free of charge to employees. Living wage calculation was done by facility and BSCI templates were used for
calculation. Calisanlara yemke ve ulasim Ucretsiz saglanmaktadir. Yasam Ucreti hesaplamasi isletme tarafindan yapilmis ve BSCI sablonlari kullaniimistir

AREAS OF IMPROVEMENT:
Facility was not respect to relevant BSCI PA area and still 2 (two) open issue was noted.
The auditee does not pay any wage below the minimum established by the law or the collective bargaining agreement.
The auditee takes into consideration skills and education in the hiring process.
There were job descriptions available in employee files.
Living wage calculation was done by facility and BSCI templates were used for calculation.
Time records were kept via card reader scanning system.
Time and deserved payment records were verified.

isletme ilgili BSCI PA alanina kismen riayet etmemektedir ve halen 2 (iki) agik bulgu bulunmaktadir.

Denetlenen kurum, kanun veya toplu s6zlesme anlagmalarinin belirledigi minimum Ucretlerin altinda herhangi bir licret 6dememektedir.
Isletme, ise alma siirecinde yetenekleri ve egitimi goz éniinde bulundurmaktadir.

Caliganlarin dosyalarinda is s6zlesmeleri bulunmaktadir.

Yasam Ucreti hesaplamasi igletme tarafindan yapilmis ve BSCI sablonlari kullaniimigtir.

Zaman kayitlari kart okuma sistemi ile kayit edilmektedir.

Zaman ve hakedis 6deme kayitlari dogrulanmigtir.

5.2 - Based on satisfactory evidence, the main auditee does not respect this principle because, employees benefits were not paid to social securiy
system accurately on April 2020 during short working allowance term. All payments were made according to the minimum wage, but before 6
April the facility was not in short term work allowance, but wages were made as like in short work allowance, and working practises till April 6,
was paid atminimum wage level. (For employees with salaries above the minimum wage)

Elde edilen yeterli delillere gore, Nisan 2020'de kisa galisma 6denedi zamaninda, SGK bildirimleri dogru yapilmadigdi i¢in denetlenen firma ilgili
prensibi kismen karsilayamamaktadir. Tim 6demeler asgari licrete goére yapiimistir, ancak 6 Nisan'dan 6nce isletme kisa ¢alisama édeneginde
degildi ancak ucretler kisa ¢calisma 6denegindeymis gibi yapilmistir ve 6 Nisana kadar yapilan galismalar da asgari tcret dizeyinde 6denmistir.
(Asgari Ucret Ustiinde maas alan galisanlar igin)

5.5- Based on satisfactory evidence, the main auditee does not respect this principle because, employees benefits were not paid to social securiy
system accurately on April 2020 during short working allowance term. All payments were made according to the minimum wage, but before 6
April the facility was not in short term work allowance, but wages were made as like in short work allowance, and working practises till April 6,
was paid atminimum wage level. (For employees with salaries above the minimum wage)

Elde edilen yeterli delillere gére, Nisan 2020'de kisa ¢alisma 6denegdi zamaninda, SGK bildirimleri dogru yapilmadidi i¢in denetlenen firma ilgili
prensibi kismen karsilayamamaktadir. Tim 6demeler asgari licrete gore yapilmistir, ancak 6 Nisan'dan once isletme kisa calisama 6deneginde
degildi ancak ucretler kisa ¢calisma 6denegindeymis gibi yapilmistir ve 6 Nisana kadar yapilan ¢aligsmalar da asgari tcret diizeyinde 6denmistir.
(Asgari Ucret Ustlinde maas alan galiganlar igin)

Remarks from Auditee:
Kapanis toplantisinda yénetim yapilan bu hesaplamalarin sehven muhasebesel olarak yapildigini ve bu eksik 6demelerin Ocak 2021 6deme déneminde
tamamlanacagini belirtmistir.
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Producer : ESSO TEKSTIL SAN VE DIS TIC .
LTD.STI amfori BSCI

DBID : 405431 and Audit Id : 203465 Audit Date : 19/01/2021 Trade with purpose

Audit Type : Full Audit

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 203465] Audit Date: 19/01/2021 PA Score: A Deadline date;

GOOD PRACTICES:
None-Yoktur

AREAS OF IMPROVEMENT:
Facility was respect to relevant BSCI PA area.
Facility have established necessary policy regarding relevant subject.
HR representative can explain workers’ working hours accordingly in the recruitment process.
Workers were aware of the regular working hours and possible exceptions.
Overtime was voluntarily agreed, unless in cases of temporary exceptions (e.g. force majeure) which need to be described in the contract.
The payment of overtime made in accordance with the law.
Time records were kept via card reader scanning system.
Time and deserved payment records were verified.

isletme ilgili BSCI PA alanina riayet etmektedir.

iigili béliim ile ilgili isletme politika olugturmustur.

IK temsilcisi isgilerin galisma saatlerini ise alim sirecinde buna goére agiklayabilmektedir.

isgiler diizenli galigma saatleri ve olasi istisnalardan hakkinda haberdardirlar.

Sozlesmede tanimlanmasi gereken gegici istisnalar haricinde (6rnegin mucbir sebepler) fazla mesai goniillii olarak kararlastiriimistir.
Fazla mesai 6demeleri kanunlara gore yapilmaktadir.

Zaman kayitlari kart okuma sistemi ile kayit edilmektedir.

Zaman ve hakedis 6deme kayitlari dogrulanmistir.

Remarks from Auditee:
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Trade with purpose

Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 203465] Audit Date: 19/01/2021 PA Score: A

GOOD PRACTICES:
None-Yoktur

AREAS OF IMPROVEMENT:

71 -

711 -

Facility was not respect to relevant BSCI PA area and still 2 (two) open issues were noted.
Health & Safety policies were in place and trainings on policies were provided regularly.
Emergency action plan was documented and teams were established.

H&S committee meetings were conducted at least every 3 months and latest meeting was performed on December 2020.
Risk assessment was conducted and adequate precautions were taken.

Fire extinguishers were placed and clearly marked in the production floor.

Fire training and evacuation drills were conducted.

PPE usage was encouraged through posters and H&S signs on the walls.

Evacuation plans were NOT posted at each floor.

Machines were regularly inspected and with guards.

Safety control reports for compressor was reviewed and found acceptable.

General H&S environment in the factory adequate.

The facility had sufficient number of fire extinguishers.

There were emergency evacuation signs positioned on the walls of premises.

H&S training sessions are held as per documents.

Eating areas were found in clean and hygienic condition.

Potable water was analyzed properly.

isletme ilgili BSCI PA alanina riayet etmemektedir ve halen 2 (iki) agik bulgu bulunmaktadir.
ISG politikasi detayli bir sekilde olusturulmus olup galisanlara ISG konulari Gzerine egitim verilmistir.
Acil eylem planlari dékiimante edilmis olup, ekipler olusturulmustur.

ISG Komitesi en az 3 ayda bir toplantilar yapmaktadir ve son toplanti Aralik 2020'de yapilmistir.
Risk degerlendirmesi yapilmis olup, gerekli 6nlemler alinmistir.

Yangin soénduricller 6nleri agik bir vaziyette isaretli olarak yer almaktadir.

Yangin egitimi ve acil tahliye tatbikatlar yapilmaktadir.

KKE'lerin galigsanlara kullanimi isaretlemelerle vurgulanmaktadir.

Acil tahliye planlar tim katlarda asiimamistir.

Tim makinalarda makina koruyuculari saglanmistir.

Kompresor fenni muayenesi yapilmistir ve sonucu uygundur.

Tesiste yeterli miktarda yangin séndurtict vardir.

Binanin duvarlarina yerlestirilen acil tahliye isaretleri vardir.

ISG egitimleri belgelendirilmistir.

Yeme alanlari temiz ve hijyenik kosullarda bulunmustur.

iilebilir su igilebilirlik agisindan analiz edilmistir.

Based on satisfactory evidence that , the main auditee does not respect this principle partially because there were existing non-conformities
which do not comply with local regulations and global standards in the OHS management system.

BSCI Principle

Elde edilen yeterli delillere gore, firma is sagligi ve glvenligi yonetim sistemindeki yerel kanun ve kiresel standartlari tam olarak kargilamayan
mevcut eksiklikler sebebiyle, denetlenen firma ilgili prensibi kismen kargilayamamaktadir.

BSCI Prensibi

Based on satisfactory evidence, the main auditee does not respect partially this principle because, facility was not obtained earthquake safety
report for current building.

BSCI Principle

Elde edilen yeterli delillere gére, firmanin bulundugu yapi i¢in deprem giivenlik raporu temin etmemesi dolayisiyla ilgili prensibi kismen
karsilayamamaktadir.
BSCI Gerekliligi

Remarks from Auditee:
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Producer : ESSO TEKSTIL SAN VE DIS TIC .
LTD.STI amfori @ BSCI

DBID : 405431 and Audit Id : 203465 Audit Date : 19/01/2021 Trade with purpose

Audit Type : Full Audit

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 203465] Audit Date: 19/01/2021 PA Score: A Deadline date;

GOOD PRACTICES:
None-Yoktur

AREAS OF IMPROVEMENT:

Facility fully respect to relevant BSCI PA area. Facility have established necessary policy regarding relevant subject.
The auditee shows a good understanding on what illegal child labour is and why it is an undesirable hiring practice.
The recruitment procedures integrate the necessary measures to avoid or minimise the risk to hire minors.

The policies and procedures aim at avoiding any exploitation of children, both directly or indirectly were available.
The youngest employee noted during this audit was 20 years old.

isletme ilgili BSCI PA alanina tam saygi géstermektedir. Ilgili konu ile ilgili isletmenin olusturmus oldugu politika mevcuttur.
Isletme, yasa digl gocuk isgiliginin ne oldugunu ve neden istenmeyen bir ise alim pratigi oldugunu bimektedir.

ise alma prosediirleri, resit olmayan kisileri ise alma riskini yok etmek ya da en aza indirmek igin gerekli tedbirleri igermektedir.
Dogrudan ya da dolayli olarak gocuk istismarini engelleme amagli politika ve prosediirler mevcuttur.

Bu denetim sirasinda bulunan en geng ¢alisan 20 yasindaydi.

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 203465] Audit Date: 19/01/2021 PA Score: A Deadline date:

GOOD PRACTICES:
None-Yoktur

AREAS OF IMPROVEMENT:
The main auditee fully respects this principle because:
The factory had established related policies.
There was no young worker in the company.
There was no trainee in facility.
The youngest employee noted during this audit was 20 years old.

There was no young workers in facility therefore PA9.4, PA9.5 nad PA9.6 were rated as N/A but facility have procedure regaridng young workers
if they hire.

Denetlenen firma ilgili prensibi tamamen karsilamaktadir.

Firma geng calisanlarin korunmasi ile ilgili politika ve prosedir hazirlamistir.
isletmede geng calisan bulunmamaktadir.

Isletmede stajyer bulunmamaktadir.

Bu denetim sirasinda bulunan en geng ¢alisan 20 yasindaydi.

isletmede geng calisan yoktur bu nedenle PA9.4, PA9.5 nad PA9.6 alanlari uygulama yok olarak not edilmistir ancak isletmenin geng calisan
istihdam edilmesi dururmunda onlari koruyabilecek politikasi mevcuttur.

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 203465] Audit Date: 19/01/2021 PA Score: A Deadline date:

GOOD PRACTICES:
None-Yoktur

AREAS OF IMPROVEMENT:
Facility fully respect to relevant BSCI PA area. Facility have established necessary policy regarding relevant subject
The factory had established clear recruit policies to respect local law requirements. Confirmed through employee and employee representative
interview, they need to sign standard labor contracts with factory and they kept one labor contract.
Person responsible for human resources aware of practices that can potentially make employment precarious.
Auditee keep accurate records on workers’ work cycles.

Isletme ilgili BSCI PA alanina tam saygi gdstermektedir. lgili konu ile ilgili isletmenin olusturmus oldugu politika mevcuttur.

Firmada yerel yasalari karsilayan agik ise alim politikalari bulunmaktadir. Calisanlar ve calisan temsilcisi ile teyit edilmis olup, herkesin is
s6zlesmelerini fabrika ile imzalayip bir kopyalarinin kendilerinde olmasi gerektigi teyit edilmistir.

Insan kaynaklarindan sorumlu olan kisi istihdami giivencesiz kilabilecek uygulamalardan haberdardir.

isletme, isgilerin is déngiilerinin kayitlarini dogru bir sekilde tutmaktadir.

Remarks from Auditee:
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Producer : ESSO TEKSTIL SAN VE DIS TIC .
LTD.STI amfori @ BSCI

DBID : 405431 and Audit Id : 203465 Audit Date : 19/01/2021 Trade with purpose

Audit Type : Full Audit

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 203465] Audit Date: 19/01/2021 PA Score: A Deadline date;

GOOD PRACTICES:
None-Yoktur

AREAS OF IMPROVEMENT:
Facility fully respects this principle.
Based on site tour, document review and interview, the auditee didn’t limit the employees’ freedom including resignation or ask for leave from the
factory. Facility was established forced labor policy and communicated in facility. The inhumane or degrading treatment, corporal punishment,
mental or physical coercion and/or verbal abuse never occurred. There was no prison labour or forced labour. No ID card or wage was withheld
by factory. It was observed that workers were working without pressure. Disciplinary measures were all reasonable: Verbal warning, warning
letter and termination.

isletme ilgili prensibi tamamen karsilamaktadir.

Saha turu, evrak inclemesi ve calisan gériismelerine gére; galisanlarin isten ayrilmasini engelleyen herhangi bir duruma rastlanmad. Isletme
zorla galistrma konusunda politika olusturmustur ve bunu isletmede ilan etmistir. insanlik disi veya asagilayici muamele, fiziksel cezalandirma,
zihinsel veya fiziksel baski ve / veya s6zli taciz asla gergeklesmemistir. Hapishane isciligi ya da zorunlu ¢alisma yoktur. Fabrikada kimlik kart
veya (icret alikoyma mevcut degildir. iscilerin baski olmadan calistigi gézlemlendi. Disiplin 6nlemlerinin hepsi makul: SézIii uyari, uyari mektubu
ve fesih.

Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 203465] Audit Date: 19/01/2021 PA Score: A Deadline date:

GOOD PRACTICES:
None -Yoktur

AREAS OF IMPROVEMENT:
The main auditee fully respects this principle.
Environmental impact assessment document and environmental permit was provided for review.
During plant tour, it was found waste was not dumped in natural environments, or burned on open fires. No obvious pollution found in this factory.
Agreement was seen for dispose hazardous and non-hazardous substances and waste declaration were done from governmental system.
The factory did not receive any fines from local environment bureau ever since.
The factory established related environmental policies.
Industrial waste management plan from local authority was obtained.

Denetlenen firma ilgili prensibi tamamen karsilamaktadir.

Cevresel etki degerlendirme belgesi ve gevre izni gorimustur.

Fabrika turu sirasinda atiklarin dogal ortamlarda dékilmedidi veya agik ateslerde yakilmadigi tespit edilmistir. Fabrikada bariz bir kirlilik
bulunmamaktadir.

Tehlikeli ve tehlikesi atiklar igin bertaraf s6zlesmeleri gérilmustir ve devlet sistemi Gzerinden atik beyanlari yapilmistir.

Fabrika yerel gevre birosundan herhangi bir para cezasi almamistir.

Fabrika tarafindan ilgili gevre politikalari olusturulmustur.

Bakanlik onayl endustriyel atik yonetim plani temin edilmistir.

Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 203465] Audit Date: 19/01/2021 PA Score: A Deadline date:

GOOD PRACTICES:
None-Yoktur

AREAS OF IMPROVEMENT:
The main auditee fully respects this principle. As per factory tour, document review, management interview and employees’ private interview, it
was noted that the auditee has set up appropriate measures to ensure and demonstrate no corruption, extortion, embezzlement, bribery, falsified
information or misrepresentation in the supply chain. The auditee identified the situations and activities where acts of corruption, extortion or
bribery were most likely to occur in its context and policies/procedures against any act of corruption and takes active measures to prevent and
remediate them. Trainings were established and given.

Denetlenen firma ilgili prensibi tamamen karsilamaktadir. Saha turu, dokiiman incelemesi, yonetim goriismesi ve galisan goriismelerine gore;
denetlenen firmanin, tedarik zincirinde herhangi bir yolsuzluk, zorbalik, zimmete para gecirme, riigvet, tahrip edilmis bilgi veya yanls beyanda
bulunulmasini ve gésterilmesini saglamak igin uygun énlemler olusturdugu gérilmustir. Denetlenen firma, yolsuzluk, gasp veya rigvet
eylemlerinin, baglaminda ve yolsuzluga aykiri eylemlere karsi uygulanan politika ve prosediirlerin ve blyik olasilikla meydana geldigi durumlari
ve faaliyetleri belirlemis olup, bunlari énlemek ve diizeltmek icin aktif dnlemler alinmistir. Gerekli egitimler hazirlanmis ve verilmistir.

Remarks from Auditee:
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